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El Dorado County and Local 1 (AFSCME)  

2018 Economic Issues Reopener Negotiation 

County Package Proposal for 2018 Reopener 

August 1, 2018 

Effective the first full pay period following Board of Supervisors adoption of the 
side letter memorializing the ratified results of the reopener negotiation, the 
following changes will occur. 

1. Wage 

 1) County to update benchmarks survey. 

2) Effective the first full pay period following Board adoption of the side 
letter memorializing the ratified results of the reopener negotiation, 
the County to increase base wages for benchmark job classifications 
and classifications tied to those benchmarks that are approximately 
10.0% (+/- 1%) behind the market median utilized by the County 
based on the results of the 2018 benchmarks survey update. 

3) Effective the first full pay period following Board adoption of the side 
letter memorializing the ratified results of the reopener negotiation, 
each Limited Term employee who is currently a member of this unit 
shall be paid a one-time amount of $2,400.00 per person minus 
applicable payroll deductions, provided the employee has not 
previously received a one-time lump sum payment as either a limited 
term or regular employee during the term of this MOU.  

2. Longevity Pay 

1) Individuals who have separated from County service and are 
subsequently re-hired and all future new employees will not be 
eligible for longevity pay 

2) Current employees who have earned one or more longevity pay steps 
will retain that longevity pay.  However, these employees will not be 
eligible for any further longevity pay steps. 
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3) Current employees who have not yet earned the first longevity pay 
step (5.0% after 10 years of service) are eligible to gain that longevity 
pay step upon completion of 10 years of service.  However, these 
employees will not be eligible for any further longevity pay steps. 

3. EDC Admin Fee 

The Parties agree to amend Article 9, Section1. Medical/Dental, Subsection A, to 
clarify that it is the intent of the parties that only those duties related to benefit 
administration and associated benefit program management are included in the 
EDC Administration Fee, regardless of the classification performing such duties, 
and  to therefore provide the County the flexibility of utilizing different 
classifications than those specified in the MOU to perform benefit administration 
and associated benefit program management duties so long as the total costs do not 
exceed that of the FTE for the classifications specified in the MOU. The MOU 
would therefore be amended as follows: 

 “Article 9. Section 1.   Medical/Dental 
 
 A.  A mutual goal of the County and the Local 1 is to limit and manage the 

impacts of health plan costs on both County employees and the County’s 
budget.  

  
1. The County and Local 1 agree to continue, during the terms of the MOU, to 

meet and work on long term options for payment of health care costs. For 
the term of this MOU, the parties agree to implement a standardized cost 
sharing for the health insurance premium contribution rates, with the County 
paying 80% of the consolidated employee benefit rate for full-time 
employees and the employee paying 20% of the consolidated employee 
benefit rate.  

 
The consolidated employee benefit rate shall include: 
 

a. Health rates 
b. Vision rates 
c. Dental rates 
d. EDC Administration Fee, which shall consist of the following: 
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1. Cost of Salary and benefits of employees assigned to perform 
benefit administration and associated benefit program management 
duties not to exceed the total expense of oneOne full-time 
equivalent (FTE) Human Resources Risk Management Analyst, a 
budgeted expense 

2. One full-time equivalent (1.0 FTE) Principal Human Resources 
Analyst, a budgeted expense 

3. One and .50 FTE Human Resources Risk Management Technician, 
a budgeted expense 

42. Direct billing from Chief Administrative Office - Fiscal Office for 
Risk fiscal support 

53. Risk and Countywide Overhead Allocation as approved by the 
Cost Allocation Methodology, a budgeted expense 

64. Third Party Administration Fees 
75. Broker Fees for the current year 
86. Collection Fees incurred by Revenue Recovery in the collection of 

outstanding employee benefit deductions 
97. Direct billing from Information Technology for programming and 

web development fees for the benefit program”  
 

4. Holiday Pay 

The parties agree to amend Article 10, Section 1. Holidays, Subsections D, E, and 
F, to clarify the intent of both parties that the premium compensation of double 
time and one-half base hourly rate of pay for the first eight hours worked is the 
total compensation for both time worked and the scheduled holiday pay not to be 
compounded with subsections E and F, and to clarify how the premium 
compensation is to be applied to a full-time employee who worked less than eight 
hours, or the equivalent percentage of hours for a part-time employee, on an 
observed County Holiday. The MOU would therefore be amended as follows: 

 “Article 10. Section 1.   Holidays 
 
 D. If a full-time or part-time employee is required to work on an official 

County holiday or observed holiday in lieu, the employee shall be paid 
premium compensation at double time and one-half of their base hourly rate 
of pay for the first eight hours worked (for part-time employees the number 
of hours will be based on the percentage of full time hours worked during 



4 
 

the biweekly pay period as stated in Section 1, F. below) on the holiday and 
time and one-half of their base hourly rate of pay for all additional hours 
actually worked on the holiday, in addition to holiday pay as provided in 
subsections 1.E and 1.F. Hours worked on a holiday shall be compensated in 
cash or in compensatory time off (CTO).  

 E. Regular full-time employees shall be entitled to take all authorized 
holidays at their base pay, including longevity, not to exceed eight (8) hours 
for any one (1) day, provided they are in a paid status for the full day on 
both their regularly scheduled work days immediately preceding and 
following the holiday. 

 F. Regular part time employees shall be entitled to holiday pay as 
described above in proportion to the percentage of hours worked during the 
biweekly pay period which includes a holidayemployee’s FTE equivalent, 
not to be compounded and not to exceed eight (8) hours for any one (1) day. 
The holiday hours paid but not worked will not be used in the calculation of 
the percentage of hours worked that determines how many holiday hours 
will be paid.” 

5. Contracting Out 

The parties agree to amend Article 3. County Rights to strike the contracting out 
provisions, as it is already established by law that the parties will meet and confer 
on changes which would affect the wages, hours, and other terms and conditions of 
employment. The MOU would therefore be amended as follows: 

Article 3. County Rights 

“The County reserves the right to contract out services pursuant to the El Dorado 
County Charter.  In the event that the County is considering contracting out 
services or extending a contract for services which will directly result in the layoff 
of current employees, the County will notify Local 1 and meet and confer prior to 
the implementation of the action to the extent required by law.  The parties agree 
that if the County intends to contract out work subject to this section the County 
will notify Local 1 and provide an opportunity for discussion prior to transmitting 
the item to the Board of Supervisors.” 
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6. Tahoe Differential 

The County proposes to amend the Tahoe differential language as part of a 
Countywide standardization effort: 

“In recognition of limited choices of health care plans and, providers, and 
associated costs in the Tahoe Basin, employees who both reside outside the west 
slope health care plan coverage area (i.e. east of Placerville) and whose primary 
work location is in the Tahoe Basin , or whose primary work location was in the 
Tahoe basin and they were involuntarily transferred to the West Slope as the 
primary work location, in addition to their regular biweekly salary, shall receive a 
total of ninety-two dollars and thirty cents ($92.30) biweekly; part-time employees 
shall receive a bi-weekly total of forty-six dollars and fifteen cents ($46.15). 
Employees working 20 hours or less in a week shall receive half of this amount.  
Employees who reside in or whose primary work location is in the west slope 
health care plan coverage area shall not be eligible for this differential. 

This differential shall only apply when an eligible employee is in paid status for a 
majority of their assigned hours in a pay period.” 

7. Boot Allowance  

The County proposes to amend the boot allowance language as part of a 
Countywide standardization effort: 

“Employees who are required by a department to wear boots shall receive a boot 
allowance of eight dollars and thirty-three cents ($8.33) paid in equal installments 
over 24 pay periods per year (the first two paydays of each month). Employees who 
are in paid status and required by a Department to wear boots, or other specific 
footwear for safety, shall receive once per year a boot allowance for two hundred 
dollars ($200.00). The Department will make the request for appropriate boot 
allowance once per year with the prescribed form or system. The boot allowance 
shall be automatically renewed annually until such time the Department no longer 
requires the employee to wear boots, or other specific footwear for safety, and the 
allowance is discontinued by the Appointment Authority or designee with the 
prescribed for or system.”  
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8. Uniforms 

The County proposes to amend the uniform language as part of a Countywide 
standardization effort: 

“Section 3- Sheriff’s Department Employees- Uniforms and Meals 

A.    Employees in the classification of Sheriff's Security Officer who are required 
to wear a County prescribed uniformuniform, as assigned by the appointing 
authority, as a regular part of their duties shall receive a uniform allowance of  
shall receive a uniform allowance of twenty-six dollars and ninety-two cents 
($26.92) paid in equal installments over 24 pay periods per year (the first two 
paydays of each month).  in each pay period for 26 pay periods. Employees in 
the Property – Evidence Technician classification series who are required to 
wear a a County prescribed uniform, as assigned by the appointing authority, 
as a regular part of their duties shall receive a uniform allowance of uniform 
shall receive a uniform allowance nineteen dollars ($19.00) paid in equal 
installments over 24 pay periods per year (the first two paydays of each 
month). in each pay period for 26 pay periods. All other full-time employees 
assigned to any classification in the bargaining unit within the Sheriff's 
Department who are required to wear a County prescribed uniform , as 
assigned by the appointing authority, as a regular part of their duties shall 
receive a uniform allowance of uniform shall receive a uniform allowance of 
thirteen dollars and seven cents ($13.07) paid in equal installments over 24 
pay periods per year (the first two paydays of each month). in each pay period 
for 26 pay periods. 

 Such employees shall be required to buy, maintain, and wear the County-
prescribed uniform and comply with the Sheriff’s Department policy related 
to wearing of such uniforms. The Uniform allowance shall be funded by the 
Sheriff’s Department budget. In no way shall the application of this provision 
be construed to imply any expectation of performance in active law 
enforcement nor eligibility for benefits associated with law enforcement or 
correctional activities. 
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B. Notwithstanding Section 3.A. above, uniforms or work clothes shall be 
provided to employees and replaced as necessary as determined by the Sheriff 
or designee. 

C. The County will provide to employees covered by this Agreement, who work 
in the Jail, one meal per shift if the employee is required to remain on-site 
during the meal period.  The provided meal shall be the same meal which is 
prepared for inmates. 

Section 4- Uniforms and Uniform Allowances 

It is understood that the Department Head retains the right to mandate the wearing 
of specific clothing when it addresses specific safety needs of the employee, the 
public and/or the Department. 

A. For Transportation employees assigned to work for a majority of their 
assigned hours in the Soils Lab, who are required to wear a County prescribed 
uniform, as assigned by the appointing authority, as a regular part of their 
duties shall receive a uniform allowance of the County will pay Eleven 
Dollars and Fifty-Three Cents ($11.53) paid in equal installments over 24 pay 
periods per year (the first two paydays of each month). biweekly for each 
employee who is in paid status and required to wear a County provided 
uniform/work clothes. The employee must maintain those uniforms/work 
clothes. 

B. Transportation employees whose duty assignment primarily involves field 
work shall receive, upon request, six (6) uniform shirts.  Transportation 
employees whose duty assignment primarily consists of office work and who 
perform only occasional field work shall receive, upon request, two (2) 
uniform shirts.  Employees who receive uniform shirts shall be required to 
wear them in the performance of their field work duties.  Uniform shirts shall 
be replaced as necessary as determined by the Department Head or designee.” 

 


